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	 The Corporate Governance and Sustainability Committee and the  	 The Corporate Governance and Sustainability Committee and the  

Management agreed to review and update the manual for the Board of  Management agreed to review and update the manual for the Board of  

Directors, the Executives and the Company’s employees concerning the  Directors, the Executives and the Company’s employees concerning the  

policies and guidelines on good corporate governance and code of  policies and guidelines on good corporate governance and code of  

conduct. This manual and code of conduct applicable to define all conduct. This manual and code of conduct applicable to define all 

employee leve ls ’  work ing pr incip les and the Company’s  business employee leve ls ’  work ing pr incip les and the Company’s  business 

operations for efficiency, effectiveness, operational excellence, transparency operations for efficiency, effectiveness, operational excellence, transparency 

and traceability to ensure all groups of stakeholders recognise GPSC as  and traceability to ensure all groups of stakeholders recognise GPSC as  

the leading listed companies in the Stock Exchange of Thailand with good the leading listed companies in the Stock Exchange of Thailand with good 

governance and strong commitment for sustainable growth. governance and strong commitment for sustainable growth. 

Announcement of 
Global Power Synergy Public Company Limited 
Subject: To use of the Corporate Governance 
Manual and Code of Conduct 2024

TranslationTranslation



	 The GPSC Board considered and approved the announcement of  	 The GPSC Board considered and approved the announcement of  

the Corporate Governance Manual and Code of Conduct 2024, effective  the Corporate Governance Manual and Code of Conduct 2024, effective  

from 1 June 2024 onwards. The manual was revised and updated in  from 1 June 2024 onwards. The manual was revised and updated in  

various policies in compliance with the standard of good corporate  various policies in compliance with the standard of good corporate  

governance, while definitions and detailed guidelines for clearer practices. governance, while definitions and detailed guidelines for clearer practices. 

In order to express the Company’s standpoint, the good practices are  In order to express the Company’s standpoint, the good practices are  

also defined for anti-fraud and corruption as the guidelines and standard  also defined for anti-fraud and corruption as the guidelines and standard  

for GPSC people. Therefore, all of the Directors, the Executives and  for GPSC people. Therefore, all of the Directors, the Executives and  

the Company’s employees shall read, understand, commit and sign for  the Company’s employees shall read, understand, commit and sign for  

acknowledgement.acknowledgement.

	 Announced on 27 May 2024	 Announced on 27 May 2024

Professor Dr.Supot TeachavorasinskunProfessor Dr.Supot Teachavorasinskun
ChairmanChairman

Mr.Worawat PitayasiriMr.Worawat Pitayasiri
President & Chief Executive OfficerPresident & Chief Executive Officer

Mr.Somchai MeesenMr.Somchai Meesen
Chairman, Corporate Governance Chairman, Corporate Governance 

and Sustainability Committeeand Sustainability Committee

TranslationTranslation

..............(Signature)...........................(Signature)...........................(Signature)...........................(Signature).............

..............(Signature)...........................(Signature).............
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				    Achieving a resolution in a board meeting requires the quorum  				    Achieving a resolution in a board meeting requires the quorum  

				    of no less than two-thirds of total directors present. If the  				    of no less than two-thirds of total directors present. If the  

				    quorum isn’t be met according to such practice, it is deemed  				    quorum isn’t be met according to such practice, it is deemed  

				    to be Chairman’s consideration.				    to be Chairman’s consideration.
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	  Global Power Synergy Public Company Limited and Companies 	  Global Power Synergy Public Company Limited and Companies 

in the GPSC Group (Hereinafter in this Policy as GPSC) is committed in the GPSC Group (Hereinafter in this Policy as GPSC) is committed 

to conducting business with integrity, transparency, and in compliance to conducting business with integrity, transparency, and in compliance 

with corporate socia l  responsibi l i ty  requirements,  good corporate with corporate socia l  responsibi l i ty  requirements,  good corporate 

governance principles and fair treatment to all groups of the Company’s governance principles and fair treatment to all groups of the Company’s 

stakeholders. GPSC shall not tolerate fraud and corruption in any form, stakeholders. GPSC shall not tolerate fraud and corruption in any form, 

directly or indirectly. As part of this intention, the Company joined directly or indirectly. As part of this intention, the Company joined 

Tha i  Pr i va te  Secto r  Co l lec t i ve  Act ion Aga ins t  Cor rupt ionTha i  Pr i va te  Secto r  Co l lec t i ve  Act ion Aga ins t  Cor rupt ion   (CAC) .  (CAC) .  

GPSC personnel must seriously adhere to the Company’s Anti-Fraud and  GPSC personnel must seriously adhere to the Company’s Anti-Fraud and  

Corruption Policy.Corruption Policy.

		  This policy mandatori ly covers GPSC people including GPSC’s  		  This policy mandatori ly covers GPSC people including GPSC’s  

directors, executives and employees at all levels as well as workers,  directors, executives and employees at all levels as well as workers,  

agencies, advisors, subsidiaries or companies in which GPSC makes  agencies, advisors, subsidiaries or companies in which GPSC makes  

investment or any persons executing for or on behalf of GPSC no matter  investment or any persons executing for or on behalf of GPSC no matter  

what they have the duty or authority in such execution. what they have the duty or authority in such execution. 
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	 GPSC shall not commit or involve in any form of fraud 	 GPSC shall not commit or involve in any form of fraud 

and corruption, either directly or indirectly. GPSC personnel and corruption, either directly or indirectly. GPSC personnel 

shall comply with the Anti-Fraud and Corruption Policy  shall comply with the Anti-Fraud and Corruption Policy  

in a serious manner without any demand for execution  in a serious manner without any demand for execution  

or acceptance of corruption for individual’s personal  or acceptance of corruption for individual’s personal  

benefits, families’, friends’, or familiar persons’ in the  benefits, families’, friends’, or familiar persons’ in the  

following details.following details.

•	•	 	GPSC personnel shall adheres to not receiving and offering gifts,  	GPSC personnel shall adheres to not receiving and offering gifts,  

	assets or any other monetary benefits or items with cash equivalent  	assets or any other monetary benefits or items with cash equivalent  

	or conversion to GPSC personnel and other people. 	or conversion to GPSC personnel and other people. 

	 In regard to offering or receiving non-monetary gifts on customary  	 In regard to offering or receiving non-monetary gifts on customary  

	 occasions (or social practices) at proper value following traditional  	 occasions (or social practices) at proper value following traditional  

	 practices and related laws without any effects on signif icant  	 practices and related laws without any effects on signif icant  

	 decision-making, GPSC can do so in line with the guidelines for  	 decision-making, GPSC can do so in line with the guidelines for  

	 Receiving-Offering Gifts, Reception or Other Benefits (No Gift Policy)  	 Receiving-Offering Gifts, Reception or Other Benefits (No Gift Policy)  

	 under GPSC’s Anti-Fraud and Corruption Policy.	 under GPSC’s Anti-Fraud and Corruption Policy.

•	•	 	GPSC personnel shall avoid any behaviors that could potentially signal  	GPSC personnel shall avoid any behaviors that could potentially signal  

	a conflict of interest with GPSC, either direct or indirect relationship.  	a conflict of interest with GPSC, either direct or indirect relationship.  

	Any actions must be reasonable for the benefits of GPSC, and not  	Any actions must be reasonable for the benefits of GPSC, and not  

	violating any applicable laws and regulations. If any actions or  	violating any applicable laws and regulations. If any actions or  

	circumstances involve conflicts of interest with GPSC, such persons  	circumstances involve conflicts of interest with GPSC, such persons  

	shall report the conflicts of interest through channels designated  	shall report the conflicts of interest through channels designated  

	by GPSC.	by GPSC.
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•	•	 	In execution of issues that contain high risks to corruption, GPSC  	In execution of issues that contain high risks to corruption, GPSC  

	personnel shall perform the following duties with care.	personnel shall perform the following duties with care.

		  - Charitable contribution		  - Charitable contribution

		  GPSC regulates GPSC personnel shall perform inspection, review  		  GPSC regulates GPSC personnel shall perform inspection, review  

		  and approval the transactions to ensure that document evidences  		  and approval the transactions to ensure that document evidences  

		  are precise and comply with GPSC’s related policies. Such process  		  are precise and comply with GPSC’s related policies. Such process  

		  is to ensure that charitable contribution is not used to cover fraud  		  is to ensure that charitable contribution is not used to cover fraud  

		  and corruption. GPSC does not have the policy for accepting donation. 		  and corruption. GPSC does not have the policy for accepting donation. 

		  - Sponsorship		  - Sponsorship

		  GPSC regulates GPSC personnel shall perform inspection, review and 		  GPSC regulates GPSC personnel shall perform inspection, review and 

		  approval the transactions to ensure that document evidences are  		  approval the transactions to ensure that document evidences are  

		  precise and comply with GPSC’s related policies. Such process is to  		  precise and comply with GPSC’s related policies. Such process is to  

		  ensure that sponsorship is not used to cover fraud and corruption.  		  ensure that sponsorship is not used to cover fraud and corruption.  

		  GPSC does not have the policy for accepting sponsorship. 		  GPSC does not have the policy for accepting sponsorship. 

		  - Facilitation Payment		  - Facilitation Payment

		  GPSC shall not make any facilitation payments, either directly or  		  GPSC shall not make any facilitation payments, either directly or  

		  indirectly. Any execution shall not be done and accepted in exchange  		  indirectly. Any execution shall not be done and accepted in exchange  

		  for business facilitation. 		  for business facilitation. 

		  - Political Contribution		  - Political Contribution

		  GPSC shall not provide any money contribution, assets or any  		  GPSC shall not provide any money contribution, assets or any  

		  other benefits to assist and support political parties, politicians,  		  other benefits to assist and support political parties, politicians,  

		  or persons related to politics in any form, either directly or indirectly  		  or persons related to politics in any form, either directly or indirectly  

		  for privileges, business advantages or any other benefits that are  		  for privileges, business advantages or any other benefits that are  

		  against laws. 		  against laws. 
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		  - Revolving Door		  - Revolving Door

		  GPSC shall not hire government officials as suppliers, advisors  		  GPSC shall not hire government officials as suppliers, advisors  

		  and permanent employees. 		  and permanent employees. 

		  The directors, executives or employees assigned by PTT to hold  		  The directors, executives or employees assigned by PTT to hold  

		  positions in GPSC shall disclosereports on conflicts of interest  		  positions in GPSC shall disclosereports on conflicts of interest  

		  as set by the GPSC policy. 		 		  as set by the GPSC policy. 		

•	•	 	GPSC shall protect, by not demoting, not punishing or give no negative  	GPSC shall protect, by not demoting, not punishing or give no negative  

impacts, to GPSC personnel who refuse fraud and corruption even  impacts, to GPSC personnel who refuse fraud and corruption even  

though such action will lead to the Company’s loss of business  though such action will lead to the Company’s loss of business  

opportunity.opportunity.

•	•	 	GPSC shall ensure that corruption risk assessment and internal control 	GPSC shall ensure that corruption risk assessment and internal control 

must be regularly maintained for effectiveness and suitability on  must be regularly maintained for effectiveness and suitability on  

fraud and corruption prevention. Risks in corruption-prone operations  fraud and corruption prevention. Risks in corruption-prone operations  

must be reviewed and assessed at least once per year.must be reviewed and assessed at least once per year.

•	•	 	GPSC shall determine inspection processes on systems and procedures  	GPSC shall determine inspection processes on systems and procedures  

for sales, marketing, materials procurement and contract making as  for sales, marketing, materials procurement and contract making as  

well as set guidelines for the assessment of Anti-Fraud and Corruption  well as set guidelines for the assessment of Anti-Fraud and Corruption  

Policy compliance.Policy compliance.

•	•	 	GPSC shall set transparent and accurate financial reporting mechanisms  	GPSC shall set transparent and accurate financial reporting mechanisms  

of international accounting standards. of international accounting standards. 

•	•	 	GPSC shall ensure that an archiving procedure is properly set for  	GPSC shall ensure that an archiving procedure is properly set for  

documents and records to be readily available for inspection and  documents and records to be readily available for inspection and  

verification of accuracy and appropriateness of financial statements  verification of accuracy and appropriateness of financial statements  

and that there is no unreported, unaccountable or false item.and that there is no unreported, unaccountable or false item.
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•	•	 	GPSC shall ensure that GPSC ensures’s human resources management  	GPSC shall ensure that GPSC ensures’s human resources management  

	must reflect its commitment to the anti-fraud and corruption measures, 	must reflect its commitment to the anti-fraud and corruption measures, 

	while education to its employees on the Anti-Fraud and Corruption  	while education to its employees on the Anti-Fraud and Corruption  

	Po l i c y  and  r e l e van t  p r ac t i ce s  i s  p r o v ided  w i th  con t i nuous  	Po l i c y  and  r e l e van t  p r ac t i ce s  i s  p r o v ided  w i th  con t i nuous  

	communication and training for clear understanding of the Anti- 	communication and training for clear understanding of the Anti- 

	Fraud and Corruption Policy, practices and disciplinary actions  	Fraud and Corruption Policy, practices and disciplinary actions  

	for non-compliance.	for non-compliance.

•	•	 	GPSC shall communicate the Anti-Fraud and Corruption Policy and  	GPSC shall communicate the Anti-Fraud and Corruption Policy and  

	the guidelines to its subsidiaries, joint ventures, companies with its  	the guidelines to its subsidiaries, joint ventures, companies with its  

	controlling power, suppliers, stakeholders and the general public  	controlling power, suppliers, stakeholders and the general public  

	through various channels such as GPSC website and annual report  	through various channels such as GPSC website and annual report  

	fo r  acknowledgement and compl iance of  the Ant i-Fraud and  	fo r  acknowledgement and compl iance of  the Ant i-Fraud and  

	Corruption Policy.	Corruption Policy.

•	•	 	GPSC shall set communication channels for its personnel to submit  	GPSC shall set communication channels for its personnel to submit  

	reports, suggestions, and complaints concerning fraud and corruption,  	reports, suggestions, and complaints concerning fraud and corruption,  

	while protecting whistleblowers according to the whistleblowing  	while protecting whistleblowers according to the whistleblowing  

	and complaints handling policy.	and complaints handling policy.

•	•	 	GPSC shall abide by relevant anti-fraud and corruption laws of  	GPSC shall abide by relevant anti-fraud and corruption laws of  

	Thailand and other countries where it operates. 	Thailand and other countries where it operates. 

•	•	 	The management is responsible for reporting performance of anti- 	The management is responsible for reporting performance of anti- 

	fraud and corruption measures to the Audit Committee, the Corporate  	fraud and corruption measures to the Audit Committee, the Corporate  

	Governance Committee and the Board of Directors on a regular basis,  	Governance Committee and the Board of Directors on a regular basis,  

	at least once per year. 	at least once per year. 

•	•	 	The internal control unit can promptly report emergency issues  	The internal control unit can promptly report emergency issues  

	detected to the Audit Committee and/or Chief Executive Officer and  	detected to the Audit Committee and/or Chief Executive Officer and  

	President for forwarding the report to the GPSC’s Board of Directors.	President for forwarding the report to the GPSC’s Board of Directors.
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	 In this regard, GPSC personnel shall study details and proper  	 In this regard, GPSC personnel shall study details and proper  

	 operational procedures in related document such as the Good  	 operational procedures in related document such as the Good  

	 Corporate Governance Manual and Code of Conduct, Guidelines  	 Corporate Governance Manual and Code of Conduct, Guidelines  

	 for Receiving-Offering Gifts, Reception or Other Benefits and other  	 for Receiving-Offering Gifts, Reception or Other Benefits and other  

	 related	 policies.	 related	 policies.

		  GPSC personnel shall study and abide by the Anti-Fraud and  		  GPSC personnel shall study and abide by the Anti-Fraud and  

Corruption Policy in every work process. If any personnel are found to infringe Corruption Policy in every work process. If any personnel are found to infringe 

this policy, they will be reported to the whistleblowing in accordance  this policy, they will be reported to the whistleblowing in accordance  

with GPSC’s Whistleblowing and Complaint Handling Policy.with GPSC’s Whistleblowing and Complaint Handling Policy.

		  GPSC will protect, by not demoting, not punishing or give no negative 		  GPSC will protect, by not demoting, not punishing or give no negative 

impacts, the employees who refuse fraud and corruption even though such impacts, the employees who refuse fraud and corruption even though such 

action will lead to the Company’s loss of business opportunity.action will lead to the Company’s loss of business opportunity.

		  Any actions that violate or do not comply with this policy, either  		  Any actions that violate or do not comply with this policy, either  

directly or indirectly, will receive disciplinary consideration in accordance  directly or indirectly, will receive disciplinary consideration in accordance  

with GPSC’s Articles of Association or legal punishments. Penalties  with GPSC’s Articles of Association or legal punishments. Penalties  

for non-compliance personnel also include termination of employment.for non-compliance personnel also include termination of employment.

		  GPSC personnel shall study and comply by the Anti-Fraud and  		  GPSC personnel shall study and comply by the Anti-Fraud and  

Corruption Policy. If there is any question or need advice, please contact  Corruption Policy. If there is any question or need advice, please contact  

Corporate Governance and Compliance (GGM).Corporate Governance and Compliance (GGM).
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		  Global Power Synergy Public Company Limited and Companies in  		  Global Power Synergy Public Company Limited and Companies in  

the GPSC Group (Hereinafter in this Policy as GPSC) conducts its business the GPSC Group (Hereinafter in this Policy as GPSC) conducts its business 

w i th  adhe rence  to  good  co rpo ra te  gove rnance  p r inc ip les  wh i l e  w i th  adhe rence  to  good  co rpo ra te  gove rnance  p r inc ip les  wh i l e  

observ ing business ethics and t ransparency .  The Company t reats  observ ing business ethics and t ransparency .  The Company t reats  

all stakeholders equally. The Company avoids any act that may lead to all stakeholders equally. The Company avoids any act that may lead to 

discrimination or may cause conflicts of interest. In this regard, a discrimination or may cause conflicts of interest. In this regard, a 

set of guidelines for receiving and offering gifts, assets, or other set of guidelines for receiving and offering gifts, assets, or other 

benefits (No Gift Policy) was developed as a standard of business conduct  benefits (No Gift Policy) was developed as a standard of business conduct  

to ensure transparency, efficiency, sustainable growth, and dignity.to ensure transparency, efficiency, sustainable growth, and dignity.

		  GPSC Personnel shall adhere to not accepting or offering bribes or  		  GPSC Personnel shall adhere to not accepting or offering bribes or  

other benefits to GPSC personnel or other people particularly government other benefits to GPSC personnel or other people particularly government 

officials, both in Thailand and other countries. Any GPSC personnel who  officials, both in Thailand and other countries. Any GPSC personnel who  

are found to have done that will considered guilty and be subject to both are found to have done that will considered guilty and be subject to both 

disciplinary action under GPSC regulations and legal proceedings.disciplinary action under GPSC regulations and legal proceedings.

Principles

Guidelines

1. Offer of gifts, souvenirs or other benefits1. Offer of gifts, souvenirs or other benefits

1.1	 Offering gifts or souvenirs on customary occasions is acceptable.  1.1	 Offering gifts or souvenirs on customary occasions is acceptable.  

		  However, it shall not be contrary to the related laws and tradition.  		  However, it shall not be contrary to the related laws and tradition.  

		  In Thailand, for example, a gift or souvenir with a monetary value  		  In Thailand, for example, a gift or souvenir with a monetary value  

		  of not exceeding 3,000 Baht per person per occasion is acceptable,  		  of not exceeding 3,000 Baht per person per occasion is acceptable,  
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2.1	 Expenses for business reception such as banquets, sports events  2.1	 Expenses for business reception such as banquets, sports events  

		  and others directly related to business practices or trade tradition  		  and others directly related to business practices or trade tradition  

		  as well as dissemination of business knowledge are acceptable.  		  as well as dissemination of business knowledge are acceptable.  

		  The expenses must be paid in a reasonable manner without any  		  The expenses must be paid in a reasonable manner without any  

		  influence on work decision-making and conflicts of interest and 		  influence on work decision-making and conflicts of interest and 

		  must be in line with the Company’s related policies.		  must be in line with the Company’s related policies.

		  according to the announcement of the National Anti-Corruption  		  according to the announcement of the National Anti-Corruption  

		  Commission. In addition, gifts or souvenirs should promote  		  Commission. In addition, gifts or souvenirs should promote  

		  GPSC’s corporate image, which include:		  GPSC’s corporate image, which include:

			   1.1.1  Calendar or Diary;			   1.1.1  Calendar or Diary;

			   1.1.2  Company Products under PTT Group;			   1.1.2  Company Products under PTT Group;

			   1.1.3  Souvenirs with GPSC’s corporate logo/corporate brand;			   1.1.3  Souvenirs with GPSC’s corporate logo/corporate brand;

			   1.1.4 Products from the royal projects, the projects under  			   1.1.4 Products from the royal projects, the projects under  

				    the royal initiatives, local communities in the areas of  				    the royal initiatives, local communities in the areas of  

				    GPSC’s operations or charitable products or products for  				    GPSC’s operations or charitable products or products for  

				    sustainable development.				    sustainable development.

1.2	 Offering gifts and souvenirs should be done on the same standard  1.2	 Offering gifts and souvenirs should be done on the same standard  

		  to avoid discrimination. 		  to avoid discrimination. 

1.3	 Offering gifts, souvenirs, assets or any other benefits to spouse, 1.3	 Offering gifts, souvenirs, assets or any other benefits to spouse, 

		  children, or those having acquaintance with government officials,  		  children, or those having acquaintance with government officials,  

		  customers, business partners, and those GPSC has business  		  customers, business partners, and those GPSC has business  

		  with. This is considered as receiving gifts on behalf. 		  with. This is considered as receiving gifts on behalf. 

1.4	 Giving gifts on special business occasions such as an inauguration 1.4	 Giving gifts on special business occasions such as an inauguration 

		  day, a contract signing is acceptable. However, if the value of  		  day, a contract signing is acceptable. However, if the value of  

		  a gift exceeds 3,000 Baht, it shall receive an approval from GPSC’s 		  a gift exceeds 3,000 Baht, it shall receive an approval from GPSC’s 

		  top executive or comply with GPSC’s regulations.		  top executive or comply with GPSC’s regulations.

2.	Reception2.	Reception
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2.2	 Expenses for business reception such as banquets, sports events 2.2	 Expenses for business reception such as banquets, sports events 

		  and others directly related to business practices or trade tradition 		  and others directly related to business practices or trade tradition 

		  as well as dissemination of business knowledge are acceptable. 		  as well as dissemination of business knowledge are acceptable. 

		  The expenses must be paid in a reasonable manner without  		  The expenses must be paid in a reasonable manner without  

		  any influence on work decision-making and conflicts of interest.  		  any influence on work decision-making and conflicts of interest.  

		  The personnel shall seek advice from their supervisor prior to  		  The personnel shall seek advice from their supervisor prior to  

		  proceeding with the reception. If there is any question, please  		  proceeding with the reception. If there is any question, please  

		  contact Corporate Governance and Compliance (GGM).		  contact Corporate Governance and Compliance (GGM).

3.1	 CSR activities with government agencies or government officials 3.1	 CSR activities with government agencies or government officials 

		  can be organized as appropriate. The activities must be held in  		  can be organized as appropriate. The activities must be held in  

		  the name of GPSC with an objective in line with its CSR policy.  		  the name of GPSC with an objective in line with its CSR policy.  

		  There should be clear criteria, plans and evaluation methods.  		  There should be clear criteria, plans and evaluation methods.  

		  The CSR activities have to comply with GPSC’s procedures and  		  The CSR activities have to comply with GPSC’s procedures and  

		  regulations. 		  regulations. 

3.2 	 CSR or other activities in the name of GPSC must not be held  3.2 	 CSR or other activities in the name of GPSC must not be held  

		  in support of political parties.		  in support of political parties.

3. Organization of CSR activities with government 3. Organization of CSR activities with government 
agencies or government officialsagencies or government officials

4.1	 GPSC personnel are prohibited from accepting gifts, souvenirs or 4.1	 GPSC personnel are prohibited from accepting gifts, souvenirs or 

		  other benefits under any circumstances and required to inform 		  other benefits under any circumstances and required to inform 

		  other persons regarding the Company’s No Gift Policy.		  other persons regarding the Company’s No Gift Policy.

4. Receiving Gifts, Souvenirs or any Other Benefits4. Receiving Gifts, Souvenirs or any Other Benefits
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4.2 	 In the case that receiving gifts, souvenirs, or other benefits is  4.2 	 In the case that receiving gifts, souvenirs, or other benefits is  

		  unavoidable, while such gifts, souvenirs or other benefits cannot  		  unavoidable, while such gifts, souvenirs or other benefits cannot  

		  be returned to the givers, the receiver shall report and deliver 		  be returned to the givers, the receiver shall report and deliver 

		  such items to Corporate Governance and Compliance (GGM) for  		  such items to Corporate Governance and Compliance (GGM) for  

		  further donation to other people or units outside the Company  		  further donation to other people or units outside the Company  

		  for the charitable donation or that for public use or compliance  		  for the charitable donation or that for public use or compliance  

		  with GPSC’s regulations, with the following exception. 		  with GPSC’s regulations, with the following exception. 

			   4.2.1	 Consumables with an expiry date of less than one month 			   4.2.1	 Consumables with an expiry date of less than one month 

			   should be at the discretion of the executive responsible for  			   should be at the discretion of the executive responsible for  

			   the department receiving the items.			   the department receiving the items.

			   4.2.2	 In the case of calendars, diaries and products for PR  			   4.2.2	 In the case of calendars, diaries and products for PR  

			   purpose of GPSC, its personnel are allowed to receive them  			   purpose of GPSC, its personnel are allowed to receive them  

			   for personal use. 			   for personal use. 

			   4.2.3	 In the case of receiving gifts or souvenirs on behalf of 			   4.2.3	 In the case of receiving gifts or souvenirs on behalf of 

			   the Company from another organization, such as at a contract 			   the Company from another organization, such as at a contract 

			   signing ceremony, this is acceptable. However, the gifts or  			   signing ceremony, this is acceptable. However, the gifts or  

			   souvenirs must be declared as GPSC’s assets. 			   souvenirs must be declared as GPSC’s assets. 

			   4.2.4	 In the case that receiving gifts, souvenirs, or other  			   4.2.4	 In the case that receiving gifts, souvenirs, or other  

			   benefits is unavoidable and such items are not able to return,  			   benefits is unavoidable and such items are not able to return,  

			   the receiver is required to complete the “Gifts, Assets, or Other 			   the receiver is required to complete the “Gifts, Assets, or Other 

			   Benef i t s  Acceptance Fo rm” and de l i ve r  the  i tems to  			   Benef i t s  Acceptance Fo rm” and de l i ve r  the  i tems to  

			   Corporate Governance and Compliance (GGM), with exception  			   Corporate Governance and Compliance (GGM), with exception  

			   for consumables with an expiration period of less than one 			   for consumables with an expiration period of less than one 

			   month. Such consumables are subject to consideration of  			   month. Such consumables are subject to consideration of  

			   the supervisor responsible for the unit receiving such items.			   the supervisor responsible for the unit receiving such items.

			   4.2.5	 Co r po r a t e  Go ve r nance  and  Comp l i ance  (GGM)  			   4.2.5	 Co r po r a t e  Go ve r nance  and  Comp l i ance  (GGM)  

			   is responsible for gathering gifts, assets or other benefits and  			   is responsible for gathering gifts, assets or other benefits and  

			   proceeding with donation for other persons or organizations for 			   proceeding with donation for other persons or organizations for 

			   the purposes of charity or public interest.			   the purposes of charity or public interest.
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5.1	 Acceptance of an invitation to a meeting, training, seminar, or a visit  5.1	 Acceptance of an invitation to a meeting, training, seminar, or a visit  

		  to a business operation at the expense of a business partner is  		  to a business operation at the expense of a business partner is  

		  permitted if such event is a part of an agreement. However, there  		  permitted if such event is a part of an agreement. However, there  

		  must be no hidden agenda for leisure travel. 		  must be no hidden agenda for leisure travel. 

5.2	 Invitation to a meeting, training, seminar, and site visit to a business 5.2	 Invitation to a meeting, training, seminar, and site visit to a business 

		  operation at the expense of a business partner which is not a part of  		  operation at the expense of a business partner which is not a part of  

		  an agreement can also be accepted if it is considered appropriate  		  an agreement can also be accepted if it is considered appropriate  

		  and useful to GPSC. The acceptance must gain the supervisor’s  		  and useful to GPSC. The acceptance must gain the supervisor’s  

		  approval and be in line with GPSC’s regulations.		  approval and be in line with GPSC’s regulations.

5.3	 Invitation to a training or seminar with travel leisure as the hidden 5.3	 Invitation to a training or seminar with travel leisure as the hidden 

		  agenda and no deliberate intention for knowledge exchange must  		  agenda and no deliberate intention for knowledge exchange must  

		  not be accepted.		  not be accepted.

5.	Acceptance of invitation to a meeting, training, 5.	Acceptance of invitation to a meeting, training, 
seminar or site visit to a business operation at the seminar or site visit to a business operation at the 
expense of a business partnerexpense of a business partner

6.1	 Support for travel expenses or other expenses to government 6.1	 Support for travel expenses or other expenses to government 

		  officials can be offered as appropriate. However, such support  		  officials can be offered as appropriate. However, such support  

		  must conform to GPSC’s regulations.		  must conform to GPSC’s regulations.

6.2	 Government officials must not be hired as suppliers, advisors and 6.2	 Government officials must not be hired as suppliers, advisors and 

		  permanent employees.		  permanent employees.

6.3	 The directors ,  executives or employees assigned by PTT  6.3	 The directors ,  executives or employees assigned by PTT  

		  Public Company Limited to hold posit ions at GPSC must  		  Public Company Limited to hold posit ions at GPSC must  

		  disclose the reports concerning conflicts of interests as required  		  disclose the reports concerning conflicts of interests as required  

		  by GPSC’s policies.		  by GPSC’s policies.

6.	Offer of support for travel expenses or other  6.	Offer of support for travel expenses or other  
expenses to government officialsexpenses to government officials
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7. Donation and sponsorship to government agencies, 7. Donation and sponsorship to government agencies, 
government officials, private organizations or any other government officials, private organizations or any other 
organizationsorganizations

7.1	 Donation and sponsorship to any organizations must be done  7.1	 Donation and sponsorship to any organizations must be done  

		  with the following conditions.		  with the following conditions.

			   7.1.1	 The receiving organization must be well-recognized  			   7.1.1	 The receiving organization must be well-recognized  

			   and/or legally established.			   and/or legally established.

			   7.1.2	 The donat ion or sponsorship must be made with  			   7.1.2	 The donat ion or sponsorship must be made with  

			   transparency and legitimation by responsible function of GPSC. 			   transparency and legitimation by responsible function of GPSC. 

			   7.1.3	 Payment must not be made directly to any government  			   7.1.3	 Payment must not be made directly to any government  

			   officials or any persons, except for such persons are clearly  			   officials or any persons, except for such persons are clearly  

			   specified in the official letter for such donation or sponsorship.  			   specified in the official letter for such donation or sponsorship.  

			   A written acknowledgement must be issued following the  			   A written acknowledgement must be issued following the  

			   donation or sponsorship.			   donation or sponsorship.

			   7.1.4	 Monitoring process should be established to ensure  			   7.1.4	 Monitoring process should be established to ensure  

			   that donation and/or sponsorship is used for public interest  			   that donation and/or sponsorship is used for public interest  

			   and truly meets the objective of such donation and/or  			   and truly meets the objective of such donation and/or  

			   sponsorship. 			   sponsorship. 

7.2	 Any expenses that are suspicious for facilitation or political  7.2	 Any expenses that are suspicious for facilitation or political  

		  contribution in any forms, either directly or indirectly, please  		  contribution in any forms, either directly or indirectly, please  

		  seek advice from the supervisor or Corporate Governance and  		  seek advice from the supervisor or Corporate Governance and  

		  Compliance (GGM) in order to prevent GPSC from any risks to  		  Compliance (GGM) in order to prevent GPSC from any risks to  

		  business facilitation.		  business facilitation.
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8.1	 GPSC personnel shall perform their duties with regard to GPSC’s 8.1	 GPSC personnel shall perform their duties with regard to GPSC’s 

		  benefits above individual’s personal benefits and no conflict of  		  benefits above individual’s personal benefits and no conflict of  

		  interest. In addition, GPSC personnel shall mainly regard the  		  interest. In addition, GPSC personnel shall mainly regard the  

		  Company’s benefits without any desire for individual’s personal  		  Company’s benefits without any desire for individual’s personal  

		  interest or any influence from those whom they are accustomed  		  interest or any influence from those whom they are accustomed  

		  to. GPSC personnel shall be aware of and always check themselves 		  to. GPSC personnel shall be aware of and always check themselves 

		  on whether they are at stakes or have any conflict of interest  		  on whether they are at stakes or have any conflict of interest  

		  when they perform their duties, either directly or indirectly. Once  		  when they perform their duties, either directly or indirectly. Once  

		  they find any stakes or any conflicts of interest, such personnel 		  they find any stakes or any conflicts of interest, such personnel 

		  shall cease such work operations or propose others to replace  		  shall cease such work operations or propose others to replace  

		  them and take such responsibility in order to eliminate any  		  them and take such responsibility in order to eliminate any  

		  blame on conflicts of interest or abuse of power for their  		  blame on conflicts of interest or abuse of power for their  

		  own benefits and the Company’s damages.		  own benefits and the Company’s damages.

		  Therefore, all personnel shall abide by the measures to prevent  		  Therefore, all personnel shall abide by the measures to prevent  

		  stake holding and disclose reports on conflicts of interest as  		  stake holding and disclose reports on conflicts of interest as  

		  required by the Company. They can study details of GPSC  		  required by the Company. They can study details of GPSC  

		  Code of Conduct and Good Practices on stake holding and  		  Code of Conduct and Good Practices on stake holding and  

		  conflicts of interest.		  conflicts of interest.

		  GPSC shall study and abide by the guidelines on receiving gifts,  		  GPSC shall study and abide by the guidelines on receiving gifts,  

		  reception or other benefits. If there is any question or need any  		  reception or other benefits. If there is any question or need any  

		  advice, please contact Corporate Governance and Compliance  		  advice, please contact Corporate Governance and Compliance  

		  (GGM).		  (GGM).

8. Stake holding and conflicts of interest8. Stake holding and conflicts of interest
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Chairman of the Corporate Governance and Sustainability Chairman of the Corporate Governance and Sustainability 

CommitteeCommittee
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Human Resources UnitHuman Resources Unit
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means Directors, executives, and all levels of employees means Directors, executives, and all levels of employees 

including probationers, contract employees and project including probationers, contract employees and project 

contract employees at Global Power Synergy Public contract employees at Global Power Synergy Public 

Company Limited (GPSC) as well as the executives or Company Limited (GPSC) as well as the executives or 

employees assigned to perform their duties at GPSC and employees assigned to perform their duties at GPSC and 

GPSC executives or employees dispatched to perform GPSC executives or employees dispatched to perform 

their duties at other companies.their duties at other companies.

GPSC 
Personnel

Company/GPSC

Subsidiary

Affiliated
Company
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means any intentional conducts done to secure unlawful means any intentional conducts done to secure unlawful 

gain for oneself or others, including: gain for oneself or others, including: 

•	•	 Asset Misappropriation refers to possessing of others’ Asset Misappropriation refers to possessing of others’ 

assets or co-assets and misappropriating the assets assets or co-assets and misappropriating the assets 

dishonestly to one’s own or the third party. dishonestly to one’s own or the third party. 

•	•	 Embezzlement refers to deceiving someone with  Embezzlement refers to deceiving someone with  

deliberate, false representation of a fact or conceal-deliberate, false representation of a fact or conceal-

ment of information from the knowledge from the ment of information from the knowledge from the 

other party for assets gain from the deceived person or other party for assets gain from the deceived person or 

the third party. Generally, a fact or information shall the third party. Generally, a fact or information shall 

be revealed clearly. Such deception deprives assets be revealed clearly. Such deception deprives assets 

from the deceived person or the third party or induces from the deceived person or the third party or induces 

the deceived person or the third party to execute,  the deceived person or the third party to execute,  

revoke or destroy any document of rights.      revoke or destroy any document of rights.      

•	•	 Financial Statement Fraud refers to deliberate  Financial Statement Fraud refers to deliberate  

alteration of accounting data by taking advantage  alteration of accounting data by taking advantage  

of loopholes of accounting principles or other  of loopholes of accounting principles or other  

valuation alternatives or intentional misrepresentation valuation alternatives or intentional misrepresentation 

of accounting information with a purpose to alter  of accounting information with a purpose to alter  

financial statements to create a false impression of  financial statements to create a false impression of  

a company’s financial health. a company’s financial health. 

Fraud

PTT

Whistleblowing

Misconduct
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•	•	 Corruption refers to any conducts ranging from  Corruption refers to any conducts ranging from  

giving, offering, committing, promising to give or  giving, offering, committing, promising to give or  

receive to accepting or requesting for money, assets receive to accepting or requesting for money, assets 

or other benefits. Such can be private-to-private  or other benefits. Such can be private-to-private  

and/or by government officials in Thailand and/or  and/or by government officials in Thailand and/or  

government officials in other countries and/or  government officials in other countries and/or  

officials of international organizations as well as  officials of international organizations as well as  

those performing related duties. Such conducts  those performing related duties. Such conducts  

influence such person to execute or abstain from  influence such person to execute or abstain from  

duty either directly or indirectly, leading to acquisition duty either directly or indirectly, leading to acquisition 

or preservation of any inappropriate businesses or or preservation of any inappropriate businesses or 

gains. However, allowances by laws, regulations, gains. However, allowances by laws, regulations, 

announcements, articles, traditional customs or  announcements, articles, traditional customs or  

trade norms are acceptable.trade norms are acceptable.

means financial or in-kind support for activities to  means financial or in-kind support for activities to  

both government and private organizations or for both both government and private organizations or for both 

government and private organizations to participate in  government and private organizations to participate in  

any useful activities without expecting anything in return.any useful activities without expecting anything in return.

means financial or in-kind support for activities to means financial or in-kind support for activities to 

both government and private organizations or for both  both government and private organizations or for both  

government and private organizations for PR activities  government and private organizations for PR activities  

of businesses and good image of GPSC.of businesses and good image of GPSC.

means a minor payment made to government officials means a minor payment made to government officials 

to ensure or expedite routine or necessary actions. Such to ensure or expedite routine or necessary actions. Such 

routine shall not require consideration of the government routine shall not require consideration of the government 

officials who are already required to perform the routine officials who are already required to perform the routine 

or necessary actions as usual which are normal legal or necessary actions as usual which are normal legal 

rights such as an issue of a permit or a certificate and rights such as an issue of a permit or a certificate and 

public services.public services.

Charitable 
contribution

Sponsorship

Facilitation 
Payment

GPSC 
Personnel
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means financial or in-kind supports for political activities means financial or in-kind supports for political activities 

i.e. giving things or services, advertising in order to promote i.e. giving things or services, advertising in order to promote 

or support political parties, purchase of tickets for fund-or support political parties, purchase of tickets for fund-

ing or money donation to organizations with close rela-ing or money donation to organizations with close rela-

tionship with political parties.tionship with political parties.

means money or items with cash equivalent or conversion  means money or items with cash equivalent or conversion  

and non-monetary items for receiving-offering on  and non-monetary items for receiving-offering on  

customary occasions (or social practices) at proper value customary occasions (or social practices) at proper value 

and timing in line with tradition and related laws (either  and timing in line with tradition and related laws (either  

receiving or offering).receiving or offering).

means politicians, service servants or local state officials means politicians, service servants or local state officials 

with positions or fixed salary, personnel or individuals with positions or fixed salary, personnel or individuals 

working in state enterprises or government agencies,  working in state enterprises or government agencies,  

local council executives and members without political local council executives and members without political 

positions with inclusion of the retired, officers under the positions with inclusion of the retired, officers under the 

local administration laws. These also include committees, local administration laws. These also include committees, 

subcommittees, workers of government units, state  subcommittees, workers of government units, state  

enterprises or government agencies, and persons or enterprises or government agencies, and persons or 

groups of persons who exercise authority or are assigned groups of persons who exercise authority or are assigned 

to exercise government’s administrative authority to  to exercise government’s administrative authority to  

take a legal action, regardless they are established  take a legal action, regardless they are established  

under government, state enterprises or other government under government, state enterprises or other government 

entities with inclusion of the retired. The committees,  entities with inclusion of the retired. The committees,  

executives or employees assigned by PTT Public  executives or employees assigned by PTT Public  

Company Limited to hold positions in the Company  Company Limited to hold positions in the Company  

are excluded.are excluded.

Political 
Contribution

Gifts

Government 
Officials
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means the arrangement or expenses for the Company’s means the arrangement or expenses for the Company’s 

activities for the purpose of business operations or good activities for the purpose of business operations or good 

relationship or, in some occasions, expression of social relationship or, in some occasions, expression of social 

manner directly related to business operations or tradition. manner directly related to business operations or tradition. 

Expenses for reception may include accommodation,  Expenses for reception may include accommodation,  

travel, meals and beverages or other expenses for  travel, meals and beverages or other expenses for  

meetings, business negotiation, visits, study and visits  meetings, business negotiation, visits, study and visits  

or business understanding provided.or business understanding provided.

means any actions or situations that may lead to biased means any actions or situations that may lead to biased 

decision-making and cause conflicts of interest be-decision-making and cause conflicts of interest be-

tween individual’s personal interest and the Company’s, tween individual’s personal interest and the Company’s, 

bringing the Company to lose benefits either directly or bringing the Company to lose benefits either directly or 

indirectly.indirectly.

Reception

Conflicts of 
Interest

Money-
laundering

Other Benefits
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Remark* :
*	*	 Employees at levels lower than Senior Vice President shall submit the document to Senior Vice President Employees at levels lower than Senior Vice President shall submit the document to Senior Vice President 
 	 for certification. 	 for certification.
*	 Employees at Senior Vice President or higher shall submit the document to supervisors at one level  *	 Employees at Senior Vice President or higher shall submit the document to supervisors at one level  
	 higher than employee for Acknowledged. 	 higher than employee for Acknowledged. 
	 (If there is any question, please contact the Corporate Governance and Compliance Division).	 (If there is any question, please contact the Corporate Governance and Compliance Division).
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